In this paper, in order to test a potential to introduce organizational program for workplace mobility management (MM), we retake a test the organizational attitude and behavior modification model based on the frame of analysis by Hagihara et.al. using the questionnaire survey in workplaces. We analyzed the questionnaire data for the sake of comparison implemented in five areas, Saitama, Mie, Ooita, Iwata, Toyota, and comparison by categories of business and employee numbers. In the result, the organizational model suggested by Hagihara et.al, was supported in the both five areas. The result also indicates companies which employ a lot of person and transport companies were most likely to recognize MM as positive, however, manufacturing business were likely to recognize as negative.
